ODISHA ADARSHA VIDYALAYA, TILEIBANI, DEOGARH
E-mail —oavtileibani@gmail.com /tileibeni@oav.edu.in, Phone No: 7735518496 g"’

Letter No: -105

WALK- IN INTERVIEW

Date:- 06.04.2023

A Walk in Interview will be held on dated 17/04/2023(Monday) at 09.00am and the registration process

will be started at 8.00 am at OAV Tileibani, Deogarh for engagement of the following posts on purely
temporary basis for the academic session 2023-24 or till the vacancies are filled up by OAVS, whichever is
earlier. Interested candidates below 65 years of age may attend the interview with their complete bio-data
and all the original certificates of qualifications, along with the photo copies of the same.

SL. Vacant Position | No of Qualification Required Consolidated Monthly
No. vacancies Pay
1 TGT MATH 01

Graduate in concerned subject with
2 TGT ENGLISH 01 50% marks aggregate with B. Ed
3 | TGT HINDI 01 (NCTE approves: 25000/-
4 TGT SANSKRIT 01
5 TGT SST 01
6 PGT CHEMISTRY | 01 Post Graduate in concerned subject

with 50% marks aggregate with B. Ed

(NCTE approved). 000E
For details visit District website www.deogarh.nic.in
N. B. No TA, DA will be admissible for attending the interview.

Sd/-
PRINCIPAL

Odisha Adarsha Vidyalaya, Tileibani
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Government of Odisha
School & Mass Education Department

dekkdikks

Noﬂ@”f} JSME, Dated{®2=[2 = 202 |

SME-SSE-SSE-0068/2021

From

Sri. Sambit Kumar Nayak, OAS(SAG)

Additional Secretary to Government

To
SPD, OAVS
Bhubanegwar, Odisha

Sub: Approval of Revised Guidelines for empanelment of Principal / PGTs / TGTs on
contractual Basis for OAVs.
Sir,

With reference to your proposal on the above subject, | am directed to say that,
Government have been pleased to approve the proposal pertaining the "Revised
Guidelines for empanelment of F’nncipaliPGTslT GTs on contractual basis for OAVs"
as submitted you.

@ Further, the Principals are allowed to fill up vacant posts of PGTs and TGTs
for the rest period of academic year of 2021-22.

Youts faithfully,

A

ryito Government
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ODISHA ADARSHA VIDYALAYA SANGATHAN

" N-1 /9, NAYAPALLI,PO-SAINIK SCHOOL,BHUBANESWAR-751005

REVISED GUIDELINES FOR EMPANELMENT OF TEACHERS TO MEET
URGENCIES FOR ODISHA ADARSHA VIDYALAYAS (OAVSs)

1. OBJECTIVES:

It has been decided to establish Odisha Adarsha Vidyalaya (OAVs) in all
blocks of the state. It is decided to raise a panel of retired teachersffreshers at
district/school point for various posts tp meet the urgencies. The scheme has
been envisaged keeping in view the exigencies of non-availability of teachers for

regular engagement, leave vacancies and such situations arising from times to
time. :

2. ELIGIBILITY
(A) POST OF PRINCIPAL.:
Educational Qualifications and age limit:

Retired Principal of Kendriya vidyalaya/Jawahar Navodaya Vidyalaya within
the maximum age iimit of 85 years are eligible.

OR

Retired Joint Director/District Education Officer/inspector of Schools/ f)eputy
Director/ Officers of equal status within age limit of 65 years having masters Degree
from recognized University with at least 45% marks in aggregate & BED (a course
prescribed by NCTE) from an institution recognized by NCTE and affiliated to a
recognized University are eligible.

OR

Retired Readers/Sr, Lectures of Gqvt. colleges within age limit of 65 years
having master degree from a recognized University with a least 45% marks in
aggregate and BED( a course prescribed by NCTE) from an institution recognized
by NCTE and affiliated to a recognized University are eligible.

(B) POST OF PGTS/TGTs:

The posts of TGTs, PGTs can be filled up on part time Contractual basis
in case any such vacancy exists / arises or when teachers proceed on long .
leave. Contractual appointments are made fill the end of the session or {ili the
regular teacher joins, whichever is earlier.

Teachers engaged on contractual basis, would have no claim or right for
appointment on a regular hasis nor will they be a part of the cadre of teachers of

Ndicha Adarcha Vicdvalava Qannathan



¢) Interview should be conducted on 15% march of every year for all
districts.

6. Selection Procedure:

. The candidate will be required to appear before the selection board for

empanelment. The Board will agcertain the suitability of the candidate by
personal interview,

ll.  The Board will consider the career mark and interview performance for
empaneiment.

M. Computation of marks for empanelment of principals and Teachers will
be as follows: '

a) The computation of marks will be made taking 10% of the
percentage of marks secured in HSC(without extra optional),
Bachelor degree and BED level taken together for TGTs and
HSC(without extra optional), Bachelor degree, Master Degree,
M.phil & PhD and BED leve| taken together for principals &
PGTs. For example: if one candidate has secured 67% in HSC
examination, 6.7 marks will be taken into consideration and
similarly in  bachelor Degree level. If one candidate has
secured 67%,62% and 70% in HSC, Bachelor degree and BED
examination respectively, his computation of marks will be
6.7+6.2+7.0=19.9 Since M.Phil & PhD degree are exira
qualification, 5 marks extra for each may be added in
computation of marks. There will be interview for 10 marks. The
panel will be prepared taking into account marks computed as
above and marks secured in interview taken together.

iv) - The selection committee will finalize the list of selected teachers to be
engaged as per the vacancies available in the OAVs in the district. The
District Education Officer indicating the name of the OQAY in which hefshe is

to be engaged will be inimated to the principal & Principal will iesue
engagement order.
V) The engagement of a teachers will automatically come to an end once a

regular teacher is appointed/ engaged ‘against the vacant post in OAV. The
concerned teacher may be alriotted by the District Education Officer in any
other OAV preferably in the concerned block area as per the available
vacancy against sanctioned vacant post.

vi)  The Retired teacher, who has been awarded punishment in a vigilance case

Ar Nanartrantal nramaadine - mriminal Dencanidian ahall mat ha ~renciclarad



joins before completion of one month of the contractug| teacher, th
the contractugl teacher may be assigned some ather dy and shall be relj / she
completes the minimum period of one month, ¥ e R e

r T

EA Designation Station Consolidated
ay
1. Principal Any 45.00%/—
PGT of all Normal 25,000/-
2 subjects Hard/ 30,000/-
Very
, Hard
3 TGT of all | Normal 20,000/
: Subjects
Hard/ 25,000/-
Very
Hard

* The list of Hard/ Very Hard station is mentioned in Annexure- “A".

10.Terms and Conditions:
—=1Ms and Conditions:

. Teachers engaged on contractual basis, wauld have no claim or right for appointment
on a regular basis nor will they be a part of the cadre of teachers of Odisha Adarsha
Vidyalayas.

Il.  Teacher appoiﬁted on contractual basis will not be entitled for vacation pay during
Summer/Autumn/Winter Break. Payment shall be calculated on pro- rata basis.

. Teacher will not be entitied for pay, if remains absent on working day. In case of
absence from duty, payment will be calculated on pro rata basis.

V. Working hours shall be same ags regular teacher

V.  The engagement of these contractual {eachers wil! automatically come to an
end once a regular/eontractual teacher is appointed/ engaged against the vacant
post in OAV. The concerned teacher may be allotted by the District Education
Officer in any other QAV prefe_rébly in the concemed block area as per the
available vacancy against sanctioned vacant post,



The Panel will be valid for one year. The district selection boarg can
revalidate the panel on exigencies,

The engagement of retired teachers does not confer any right of
engagement.

13. Special Provision:

1) Relaxation of B.Eq. qualification - In the absence of suijtable candidates with
B.Ed. Degrees in Hard/Very Hard station candidates with following qualifications
may be considered in different categorigs without B. Ed qualification-

a) Post Graduate with 60% marks in Science subjects and 55% in
Humanities Subjects may be considered for the posts of PGTs, if
suitable candidates with B,Eq, are not available,

b) Similarly in the case of TGT, B.Sc. with 60% marks and BA with 55%
marks may be considered for appointment on part-time contractual
basis if suitable candidates with B.Ed. are not available,

1)) Relaxation in CTET-Inthe absence of CTET qualified candidate, candidate
without CTET Qualification may be considered if otherwise eligible.



