ODISHA ADARSHA VIDYALAYA, BUDHAPAL

.'-a"

66l 218 FMIRY, QRIAR

Under the Dept. of School and Mass Education, Govt. of Odisha
UDISE CODE: 21040202674, Affilation No: 1520072, School Code: 17117
Phone No: 9178913668(1/C- Principal), 9040395820 Email: reamal@oav.edu.in

WALK-IN INTERVIEW

A walk-in-interview will be held on dated 19.11.2022(Saturday) at 10.00
A.M in the premises of Odisha Adarsha Vidyalaya, Budhapal, Reamal,

Deogarh, for the following engagement of the following posts on purely
temporary basis for the academic session 2022-23 till the vacancy are
fill up whichever earlier. The interested candidates below 65 years of
age can attend the interview with their complete Bio-Data, all the
original Certificates of qualification alongwith their photocopies of the

same.
Name of the Total . o Maximum
S| No. no. of Essential Qualification Salary per
Post
} Post Month
duate i
1 PGT BIOLOGY 01 Post Graduate in concerned Rs. 30,000/-

subject aggregate with B.Ed

TGT Social Graduate in concerned
2 SCiGnee 01 subject/ Combination of Rs. 25,000/-
subject & aggregate with B.Ed

Graduate in concerned
3 TGT HINDI 01 subject/ Combination of Rs. 25,000/-
subject & aggregate with B.Ed

Graduate in concerned
4 TGT SANSKRIT 01 subject/ Combination of Rs. 25,000/-
subject & aggregate with B.Ed

For details visit District website www.deogarh.nic.in
N.B:- No TA, DA will be allowed for attending the interview.

Sd/-Principal,
Odisha Adarsha Vidyalaya Budhapal, Dist- Deogarh




APPLICATION FORM

ODISHA ADARSHA VIDYALAYA, BUDHAPAL,REAMAL,DEOGARH
WALK-IN-INTERVIEW FOR PREPARING PANEL OF CONTRACTUAL TEACHERS 2022-23

POST APPLIED FOR ]
NAME
ADDRESS FOR CORRESPONDENCE Paste your
recent passport
size coloured
DATE OF BIRTH | | GENDER | CATEGORY | béra

EDUCATIONAL QUALIFICATIONS

S..No. | Exam Subject | Yearof | Board/University | Marks Total % of Remarks
passed | offered | passing Obtained | Marks marks

EXPERIENCE (IN KV/CBSE/OTHER SCHHOL)

SI.No. | Name of the Post held Subject From To Classes Remarks
school taught taught

| hereby undertake that the above mentioned facts are true
and correct to best of my knowledge. If any discrepancy is found later, my candidature can be
cancelled and I will not ask for reason for cancellation of the same.

Date:- Signature:-

Place:- Name:-

Note:-Attach self attestedphotocopies of all the testimonials you entered.




ODISHA ADARSHA VIDYALAYA SANGATHAN
" N-1/9, NAYAPALLI,PO-SAINIK SCHOOL BHUBANESWAR~751005

REVISED GUIDELINES FOR EMPANELMENT OF TEACHERS TO
ME
URGENCIES FOR ODISHA ADARSHA VIDYALAYAS (OAVs) P

it has been decided to establish Odisha Adarsha Vidyalaya (OAVs) in all
biocks of the state. It is decided to raise a panel of retired teachers/freshers at
district/school point for various posts to meet the urgencies. The scheme has
been envisaged keeping in view the exigencies of non-availability of teachers for
reguiar engagement, leave vacancies and such situations arising from times to
time.

2. ELIGIBILITY
(A} POST OF PRINCIPAL:
tducational Qualm and age limit:

Retired Principal of Kendriya vidyalaya/Jawahar Navodaya Vidyalaya withi
the maximum age fimit of 65 years are efigible.

OR

ed Joint Director/District Education Officer/inspector of Schools/ Deputy
7/ Officers of equal status within age fimit of 65 years having masters Degree

ized University with at least 45% marks in aggregate & BED (a course
fmm an nstitution recognized by NCTE and affiliated to a

OR

| s/Sr, Lectures of Govt. colleges within age limit of 65 years
having master dw from a recognized Universily with a least 45% marks in

BED(a course prescribed by NCTE) from an institution recognized
a recognized University are eligible.
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¢} Interview should be conducted on 15t march of every year for all
districts.

g. Selection Procedure:

| The candidate will be requlred to appear before the selection board for
e dienels
empaneiment. The Bo: asceriain the Suitability of f the he candidate by

personal interview.
I, The Board will consider the career mark and interview performance for

empanelment.
. Computation of marks for empaneiment of principats and Teachers will

be as follows: _
a) The computation of marks wili be made taking 10% of the

AN
percentage of marks secured in HSC(without extra optional),
Bachelor degree and BED level taken together for TGTs and
watra apﬁmg),_ﬁachelor degree, Master Degree,
MBED level taken 1 together for principals &
PGTs. For example: if one candidate has secured 67% in HSC

= exaﬁﬁnataon 8.7 marks will be taken into consideration and

, srmm? in bachelor Degree level. if one candidate has

i ~ secured 67%,62% and 20% in HSC, Bachelor degree and BED

mmmaﬁon respectively, his computation of marks will be

| 67462+7.0=19.9 since MPhil & PhD degree are exira
q;mﬁg’(caﬁon 5 marks extra for each may be added in
computation of marks. There will be interview for 10 marks. The
nel will be prepared takmg into agsgunt maﬁ;m as

s and marks secured in interview taken together.

tion committee will finalize the list of selected teachers fo be
d as ‘& the vacancies available in the OAVs in the district. The

ion Officer indicating the name of the OAV in which hefshe is
] be intimated to the principal & Principal will issue

achers will automatically come to an end once a

d/ engaged against the vacant post in OAV. The
! }}e allcti;ed by the District Education C}fé%oer in any

ed ‘block area as per the avana!:}%a

{
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rement shall also not be eligible -

at ' efi
member of any political party after his/her T
for engagement under the scheme. ;
ed 65(sixty five
Vi) The Maximum age limit of such retired teachers shall not exce th ( :ya & )
: u
years. In exceptional cases the selection committee may relax the upper ag

' i ation.
\/ limit maximum by one more year specifying the reason of such refax
vi

! Delegation to the principals of OAVs: In case of non repﬂrlfng by
applicants from the panel within 2 months from starting of Academic year
and the post lies vacant, the Principals of OAVs are authorized to fill up the
posts of PGTs/TGTs in following manner.

a) _The Principal of OAV will draw the list of non.—r%tgd

teachers and the temporary requirement to be filled up on

coniract basis through Walk-in-inferview.
b) Requirement may be given wide publicity through local
Newsgﬁgr and aiso pufon fhe notice boardof the Vidyalaya

:  VIay
and school website.
0————_....—._____'

. C) the ion Committee should consist of Nominee of =
o Ch n, BEO/BEO(/C Pﬁ.ﬁ&bgfsan eminentm fonist

of the area and subject expert for TG To/PGTs ident oo pon
iy IS xpert ior TGTs/PGTs identified by

d) The Principais of all OAVs will mandatorily take approval
trie Chairman , VWDC for constiufion of salon e el of

: . ction committee
,,m’ﬁ' within 7 days of starting of Academic Year. The selection
; / should be strictly merit based on Interview and | practical

classroom observation.

7. Execution of agreement -

An Agreement needs to be signed by the selecteq Ccandidate gng OAVs, The
agreement should be in duplicate on non judicial stamp paper of appropriate vaf%iis‘e On
behalf of OAVS, Principal would sign the agreement. The agreement signed shoylg b
strictly complied with and it is the responsibility of the Principal to ensure that agreemeni
is pé‘&pedy executed apd the original agreement is kept in her/his custody,

bilities of Contractual teachers:

8. Duties and res '

pointed on contractual basis wil discharge foli

emnggigg;es

r classroom activity/Copy checking. |
mwgn%g@jﬁwmmamn work. | _
mﬁé@@g&i;ﬁnd colleagues in preparation ang

i T S, R Y - i R

tion of different curricular /Co curricular activities
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met out of Schaol Fu ipa
%rp%e as_ger %heir requirement.

Fund - The payment to. ateg;}ri&s[ . TGT/PGT. engaged agamst the regu

consolidated payment on monthly basis shall be made to the contractual teachers.
i reguiar incumbent joins before completion of one month of the contractual teacher, then
;#e contractual ie_acher may be assigned some other duty and shall be relieved when he/ she
sompletes the minimum period of one month.

ar vacan
gf fund fo C%W’S for

:Sl Designation Station Consolidated
o pay
1. 2 Principal Any 45,000/-
PGT of all Normal 25,000/-
' 2 subjects Hard/ 30,000/~ v
ooy Very
Hard
3 TGT of all Normal 20,000/~
Subjects #
Hard/ 25,000/-__—
Very
5 Hard

......

- on &Wﬁarm noz mﬂ they be apart cf the cadre of teachers of Odisha Adarsha

ST
T
e

contractual basis will not be entitled for vacation pay during
Break. Payment shall be calculated on pro rata basi;-,



year. The ¢ The districit_ se’_i'ecﬁc;n ggard can

“ The Panel will h@ Md m&,r ono

revalidate the panel on exigencies.
The eng age \ rit oﬁ@tm teachers does not confer any right of
agemnk e

ca’tion - In the absence of suitable candidates with
Hard station candidates with following qualifications

categories without B. Ed qualification-

ce sub ‘octs and 55% in

h 60% marks in Scien
GTs, if

may be considered for | ihe posts of PG
'M@e

marks and BA with 55%

or_ap ointmenMitme contractuai

oarﬁiaat&s with B. Ed. are not avaiiable

-absence of CTET gualified candidate, candidate
may be considered if atherwise eligible.

éasa § TGT, B. Sc. with 60% mal
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VL. The retired Principalpa

T/TGT will be paid a consolidated remuneration at the
rate mentioned af

Ve per month and there shall not be any upper limit in taking

' of classes. Byt he of she render service minimum for 20 days in a
o h B-XC’UW public hﬁfi{iays_

Vi,  ®h@aged should not be allowed to take class on holiday and
Vacations and they shai hot also be engaged in any examination duty em&f’t
’ inations of the school
v 4ged shall also be entrusted with correction and valuation
Med subject in the OAV and he/she shall not be entitled for
rks.
X

The performance of the teacher Will be reviewed on regular basis . If any teacher
is found to be non-performing or en

e/she shall be disengaged forth
Education Officer.
The relired teacher engaged under the sch
on attaining the age of sixty five unless
District Education Officer.
Xl In terms of Finance Department OM NO. 23689 dated 23.06.2012 contractual
empioyees shall be eligible (subject to exigencies of Public service) for sm;
leave of 10 days at the time maximum during the period of engagement for o
year. The leave will not be carried over to the next year and will IaPS&a}; |
completion of each year of service. | o = i
sthorized absence for a continuous period of 18 days
: teiiningw histher engagement.
engaged personnel shall be entitied to travelling ay
e @ of the comesponding rank in regula
ficial duty/responsibility. _—

gaged in activities amounting to misconduct
with by principal under intimation to District

eme shall be treated as disengaged
there is an extension order from the

Qwance and
r Gowt. Service When

211" - . & - %,{
_ will be constituted under the chairmansh D otoai :

- Chalrman
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