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The selection procedure will be made strictly on meriq basing on the weight age of marks
i:::T"r:r$?lfJ:, prepare *..iiiJ ro, eachpl,;:d;H;;;?#;",h, 

"omputer 
knowredge

original certificates will be scrutinized at the office of the.ADM, Deogarh before engagementof successful selected candidates, compute. knowledge is i"quir"a for each post. Applicants must notbe below 2l years or above f S yearsa!! as on 01.07.201g.

The following documents have to be attached with the apprication forms.(a) Self- attested photocopy of secondary, HSci'Griduation, post Graduation or any otherprofessional qualifi cation certifi cate and-mark+heet_'

ADVERTISEMENT 
'

Applications are invited from the eligible candidates of odisha to be engaged on purelycontractual & consolidated remuneration basis for different posts lying vacant in sUppoRT,(childrens' Home)' Deogarh as mentioned bellow. Application in prescribed format comprete in everyrespect & documents duly self-attested should..urh fy rp".a post by 5.00p.M. on or before 21.07.2018' candidates willing to apply for more than one post stratt submit separate apprication. Incompreteapplication or any application received after the due date shall be rejected. Details of the vacancyposting in suppoRT (ch'drens Home), Deogarh are as fotows.

t
,ii

Name of the post with
Remuneration.

El igibi lity euiti ncation

Probation OmGt Cas;
Worker/Child Welfare Offi cer.
13,000/-per month.

llasler Degree l
Pr{.l"lggt or any oth er reiatea fi elO' oi Human irilurilanlllgs
or.MBA(HR) or any Master's Degree una arili*ity
with comnrrfer

Store Keepeacrm Ac6rntant
14,000/- per month

PG, preferable in commerce or MBA (Fin;ce)
House Mother Graduateinanyd@

Science, Sociology or psycholoev.
House Father
11,000/-

Science Graduate (PCD

Weight age of rnarks secured

Graduations
Post Graduation

{.ny 9!herp.ofersi
Child Rights and protections e'

- Purunagarh, Dist - Deogarh, ODISHA - 768 1 19 Ph : 06641 -226484



(b) one recent self-attested colour photograph (3.5 x 4.5 size) should be affixed to the applicationform.
(c) certificate of experience issued from previous employer
(d) Character Certifi cate from a G azeted bffi ,rr.

The suitable candidates shall be selected by the selection committee as per the process / protocolspecified in Para-6.2 of Notification No-430i-wco-cw-MISC-022 7120t4-wcD , Dt-041o3/2015 ,suPPoRT , Deogarh reserves. the right to modify / cancel the advertisement for engagement ofcontractual staffs without assigning atry reason o, prior notice .

Memo N"---l-7-f--- r nut"--Ifr,|, &0 I 
y

DEOGARH

Directoro , X'



APPLICATION FORMAT
Affix one
self- attested
recent passport
size colour
photo

l. Application for the post of____

2. Name of the Applicant

3. Mother's Name

4. Father's Name

5. Present Address

6. Permanent Address

7. Date of Birth

8. Gender

9. Nationality

10. Phone Number

I l. E mail

12. Educational Qualifi cation
sl.
No.

Exam Passed Name ofthe
Board/University/
Recognized

Institution.

Subject

taken
Total

Mark
Mark
secured

% of Marks



13. Work experience & present occupation:

14. Computer skill

15. Other if anv

:

:

DECLARATION

,Son/Daughter of -:.-----

:'-.------.;----. 
------:--------"-----.-----herebJ declafethat, the information fumished as above

ts true to the best of my knowledge and belief.
' ,r : ''" ,

Place:
n^3^. Signature of applicant

sl.
No.

Name of the office/
Organisation worked

Position held Duration Key responsibilities.



(1)
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(2) 
' sufficient number oltl,,"rr, at reast one toiret for 7 chirdren

Weekly washing and change of bedsheets. Regula r
washing of otherbedding and clothing.

: #'*"::::::1ffi:::::.,.i,e,sand,a,rines,
separately for boys and girls. Clean and fly proof kitchen
and separate area forwashing utensils.

Utmost cleanliness in the buildings and in the campus,
with alldrains kept clean at alltimes.

6. Engagement of Staff in Child Care Institutions

6.1. Existing Staff :

(vii)

(viii)

(i)

(ii)

(iii)

(iv)

(v)

(vi)

The staff already engaged by the management of the CCls. pr.ior to issue of these
guidelines should have qualification as prescribed in Annexure-V of these guidelines.

The number of staff per institution willbe as perthe revised Integrated Ch1d protection
Scheme (ICPS) guidelines.

ln case the nature, qualification and numberof staff present in the CCls does not match
the staffing structure prescribed in the IGPS Scheme 2ol4,thecclwillhaveto engage
new staff following the steps ouflined in 6.2 of the guidelines.

The existing staff of the institution, who has the prescribed qualification, shall be paid
remuneration from the GIA at the rates approved under the lcps schem e2014.
Provided that the staff of the institutions shall be disengaged on attaining 60 years of age
as children in need of care and protection require constant care and individualattention.

The staff of the CCls. who are working in the prescribed positions but do not possess
minimum qualification shall be given three chances to acquire the required qualificdtion.
During this period they shall receive the same remuneration paid to them by the institution
before issue of these guidelines (from the institutions own funds).

The existing staff who might be asked to continue should submit an undertaking to the
Organization forfulfilling the requisite qualification withinthe prescribed period.

The existing staff who fail to acquire the required qualification in 3 years or have no
chance of getting the required qualification in the consecutive 3 yearc or have expressed
their inability shall not be a part of the staffing structure and thlir remuneration will not
be covered from the GIA underthe lCpS Scheme 2014

The CCls may recruit new si6-ffas perthe posts prescribed in the lCpS guidetines and as
per the qualifications prescribed in Annexure-V. Since the staff engaged Uy ttre CCI are not
Government staff, the management of the CCI will be responsible for them incase the GIA is
discontinued. The District Inspection Committee should make yearty inspection and assess the
quality of staff and the staffing structure in CCls.

Protocol for engaging new Staff for CGls. :
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(i) The staff strength of the institution willbe maintained as per the lCpS guidelines, 201 4

and as revised from time to time. Any vacancy in the institutions shall be reported to
the Collector-cum-District Magistrate and will be filled-up from the panel recommended

by the District Selection Committee following the procedure ouflined below.

(ii) The DistrictVerification Committee consisting of theADM, DWO, ADSWO, Tehsildar,

District Headquarters and the DCPO of the District shall conduct an assessment of
the curent staff position in the CCI and intimate the vacancy position to the Collector-

cum-District Magistrate / Director, oscps A//. & c.D. Departmenu ccl.

(iii) The recruitment to new/ vacant posts shall be conducted through a transparent

procedure including advertisement for the post in at least two widely circulated

newspapers by the management. The funds forthe advertisement will be spent by the
CCI from its contingency budget. DCPU of the concerned District will facilitate the
process' The applications should be received in the office of theADM of the District.

(iv) The following documents have to be attached with the application forms :-
(a) Self-attested photocopy of Secondary HSC, Graduation, Post Graduation or any

other professional qualification certificate and mark-sheet.

(b) One recent self-attested colour photograph (3.5 X 4.5 size) should be affixed to

the application form.

(c) Certificate of experience issued from previous employer

(d) Character Certificate from a Gazeted Officer.

(v) The DCPU will make a list of the applications received fordifferent position separately

and submit it to the District selection committee for review.

(vi) There CCI shall constitute a Selection Committee consisting of at least 2 women

members, 2 educationists and 2 socialworkers. The PresidenVsecretary of the CCI

shall be a member-convener. The senior most person by age otherthan the member-

convener shall be the Chairperson of the Committee. 3 members out of S including the

Chairperson will consist the quorum.

(vii) The recruitment shall be on the basis of career marking only as per weightage assigned

below-



Any otherProfessional
Course/Training related to Child

The merit list shall be drawn up on the basis of weighted percentage of marks obtained
in allthe 5 categories mentioned in the table above. tn case more than one candidate
has equal weightage of marks, the candidate with past experience of working with
children will be given preference. The decision of the Selection Committee in this regard
shall be final.

(viii) The Selection Committee shall make a paneland recommend the name of 3 candidates
in order of preference to the management of the institution for appointment against
vacant positions. The candidates scoring the highest marks will be called for a verification
of certificates priorto issue of appointment order.

(ix) The list of appointees shall be submitted to the Collector-cum-District Magistrate and
Director, OSCPS for due information and record.

(x) The management of CCI will be the authority to issue the engagement order to the
staff' The CCls. applying for this component of the GIA should also have a Human
Resource Policy for its staff which should cover leave norms, job responsibility, working
hours, reporting norms, performance appraisal criteria and disciplinary proceedings
etc. the CCI shall decide the continuance of service of its staff based on the annual
performance appra isal.

(xi) Numberand names of positions lying vacant (along with period) should be mentioned
in the Utilization Certificate and annualapplications for GlA.

(xii) The District lnspection Committee (DlC) shallveriff the staff details (position, name,
qualification, experience, recruitment procedure, performance, etc.) during its visit to
the CCls.

In case the District lnspection Committee finds any discrepancies in the recruitment
procedure, in performance of any staff, if the activity of any staff is going against the
interest of the children, the DIC can recommend the management of CCI for taking
action as deemed proper.


